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This statement is published pursuant to Section 54(1)
of the UK Modern Slavery Act 2015 for all relevant
Qrsted entities covered by the provisions of the Act.
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Our footprint
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Our business
and supply chain

@rsted was founded in 2006 and became a publicly traded
company in 2016. @rsted had an annual revenue of DKK 79.3bn
(GBP 91 bn) in 2023. @rsted has its head office in Denmark

and operations in various parts of the world, with its biggest
renewable energy capacity generated from the United Kingdom.

Orsted operates with a joint venture set-up in many markets
including the United Kingdom. This entails the partnerships to be
jointly responsible for development, construction, and operations
of those assets and includes ensuring compliance with applicable
rules and regulations. At the end of 2023, Orsted had 8905
employees and operations across Europe, the United Kingdom,
Americas, and Asia Pacific. @rsted aims at achieving 35-38 GW of
installed capacity by 2030.

@rsted has over 9000 suppliers spanning all major geographies.
In 2023, 80% of our spend was on products procured for our
construction of wind farms and solar farms. @rsted has built

a sustainable and competitive supply chain to support our
renewable energy project buildout. Working with the supply
chain has enabled increased economic value to Jrsted, through
technical innovation, job creation, exports, and local investment.

Governance and
policy commitment

The overall and strategic management of the company is
anchored in a board of non-executive directors.

The Board of the Directors is, together with the executive
directors, responsible for the management of the company. They
lay down the company's strategy and makes decisions concerning
major investments and divestments, the capital base, key policies,
control and audit matters, risk management, and significant
operational issues. The Board of Directors has established two
committees, consisting of members appointed by and among the
members of the Board of Directors: The Audit & Risk Committee
and the Nomination & Remuneration Committee.

The Board of Directors appoints the Executive Board, consisting of
the Group President and CEO, the CFO, and the Chief HR Officer
(CHRO), who undertake the day-to-day management of Drsted
through the Group Executive Team. The Group Executive Team

is supported by specialist committees. One of the committees
appointed by the Group Executive team, the Sustainability
Committee oversees that we live up to our sustainability
commitment. It provides recommendations, and monitors
performance of our work with sustainability priorities, including
progress on targets.

Our governance model

Shareholders and general meeting

Board of Directors
Nomination & Audit & Risk
Remuneration Committee

Committee

N

Internal Audit

r Group Executive Team

Investment Committee

Executive Risk Committee

Sustainability Committee

QHSE Committee

Compliance Committee

Cyber Security Committee
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Various policies in @rsted guide our approach to preventing and
mitigating modern slavery and human trafficking in our operations
as well as in our supply chain.

The @rsted Way: Orsted is committed to conducting business in
a sustainable way. @rsted’s guiding principles reflect our vision
to transform the way the world is powered by developing green,
independent, and economically viable energy systems. Drsted’s
sustainability commitment is our commitment to adhere to the

UN Clobal Compact which addresses the topics of environment,
labour and human rights, anti-corruption, and sustainable
economic development.

The Human Rights Policy, Stakeholder Engagement Policy and

Just transition policy set our company's standards towards human

rights, and transparent interactions as well as our commitment to
live up to international standards. Labour management in Qrsted
is governed by our Working hours policy, Global labour and
employment rights policy and Global diversity & inclusion policy

ensuring a sustainable, safe, and inclusive working environment.

The Good business conduct policy helps our employees in their

engagement with external stakeholders, whereas the Code
of Conduct for business partners outlines the standards that

we expect from our suppliers and business partners including
our commitment to internationally recognised human rights
frameworks. @rsted's Whistleblower Hotline enables anyone

working in @rsted as well as our value chain to anonymously
report any suspected breach of our policies and commitments .


https://orsted.com/-/media/www/docs/corp/com/careers/theorstedway_v17.ashx?la=en&hash=30d0d1142dcea4d79750736dea612419dcdb29d7&hash=30d0d1142dcea4d79750736dea612419dcdb29d7
https://orsted.com/-/media/www/docs/corp/com/sustainability/sustainability-commitment-uk-021117.ashx?la=en&hash=ab02d4a62a1d09406ad29a3279529b4d7242b331&hash=ab02d4a62a1d09406ad29a3279529b4d7242b331
https://orstedcdn.azureedge.net/-/media/www/docs/corp/com/sustainability/orsted-global-human-rights-policy04092023.pdf?rev=ee4b47c2c95d4aa8b70e054360c9a07a&hash=6EA056D3894343CCCE77D58C5D2291F4
https://orstedcdn.azureedge.net/-/media/www/docs/corp/com/sustainability/stakeholder-engagement-policy-2022.pdf?rev=c91d75b255e24ff68305756ca214f01b
https://orstedcdn.azureedge.net/-/media/www/docs/corp/com/sustainability/rsted-just-transition-policy.pdf?rev=ceaf82a3d26644feb51cda8699467619&hash=03FBC0FA427C18459B206386DF585BC3
https://orstedcdn.azureedge.net/-/media/www/docs/corp/com/sustainability/2022-rsted-working-hours-policy_vf.ashx?rev=5344749f3b5e4c83a8212da6a325980a&hash=0FB7B9AAB09E28A67BFD7429DF9DE7A0
https://orstedcdn.azureedge.net/-/media/www/docs/corp/com/sustainability/global-labour-and-employment-rights-policy.pdf?rev=8b262c55c34f4da8b4edf3696a8907d2&hash=35A689CCD25868276D6091D5B32200A5
https://orstedcdn.azureedge.net/-/media/www/docs/corp/com/sustainability/global-labour-and-employment-rights-policy.pdf?rev=8b262c55c34f4da8b4edf3696a8907d2&hash=35A689CCD25868276D6091D5B32200A5
https://orstedcdn.azureedge.net/-/media/www/docs/corp/com/sustainability/global_diversity_uk_20191114.pdf?rev=67bc30eea0f444668532ec30f0f5533d&hash=C3CF94F051442777A0A6F1002A8D4E09
https://orstedcdn.azureedge.net/-/media/www/docs/corp/com/sustainability/good-business-conduct-uk-131117.ashx?la=en&hash=592860fd0f9bb814efa510bfc46b96702e7ab78b&hash=592860fd0f9bb814efa510bfc46b96702e7ab78b&rev=5ff6fa20d22f40f7a0d655c916b13310
https://orstedcdn.azureedge.net/-/media/www/docs/corp/com/sustainability/codeofconduct/orsted-code-of-conduct-for-business-partners-aug-2023.pdf?rev=e23893ead9e34ea5b70ebb7fcd3486d5&hash=59a0c31249615f2b5c666619989de5a5
https://orstedcdn.azureedge.net/-/media/www/docs/corp/com/sustainability/codeofconduct/orsted-code-of-conduct-for-business-partners-aug-2023.pdf?rev=e23893ead9e34ea5b70ebb7fcd3486d5&hash=59a0c31249615f2b5c666619989de5a5
https://orsted.com/en/who-we-are/our-organisation/corporate-governance/whistleblower-hotline
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Evaluating risks
and actions

Sustainability is integral to how Jrsted operates our business.

We have conducted a double materiality assessment in 2023 by
assessing our impact on the environment and society, as well as

a financial assessment of the sustainability related risks we are
exposed to as a business. The assessments target all material risks,
including the risk of modern slavery, human trafficking, and other
risks that impact people in our operations and value chain.

The material sustainability risks outcome shows that E1 (climate
change), E5 (resource use and circular economy), S3 (affected
communities) and S2 (workers in the value chain) are the most
significant (refer picture to the right). The environmental impacts
and risks within ET and E5 are closely linked to our strategic efforts
to deliver a fast build-out of renewable energy. The buildout also
affects people and societies, which is reflected in the impacts and
risks within S2 and S3.

In the annual report for 2023, we have highlighted the potential

positive and negative impact of each of these risks and the
actions we have taken to address them. The various sections from
the annual report that address the overall approach to assess,
manage, and remediate social risks at Drsted are referenced
further on.

We understand that modern slavery, human trafficking, and other
human rights risks can occur in our operations, supply chain as well
as the communities surrounding our asset projects, however, the
impacts are very low to medium, depending on the geographies
and nature of operations of our business.

References from the annual report 2023 Pages
Overview of material risks 73-76
Addressing risks in own workforce 112-115
Addressing risks in value chain 120-122
Addressing risks in affected communities 123-125
Addressing ethical risks, supplier due

diligence and management of raising concerns 127-130
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https://orstedcdn.azureedge.net/-/media/annual-report-2023/orsted-ar-2023.pdf?rev=526307f68e2047b3a1df8dd2cdf719ec&hash=E6069E12C1792AD620FA12898587394C
https://orstedcdn.azureedge.net/-/media/annual-report-2023/orsted-ar-2023.pdf?rev=526307f68e2047b3a1df8dd2cdf719ec&hash=E6069E12C1792AD620FA12898587394C
https://orstedcdn.azureedge.net/-/media/annual-report-2023/orsted-ar-2023.pdf?rev=526307f68e2047b3a1df8dd2cdf719ec&hash=E6069E12C1792AD620FA12898587394Chttps://orstedcdn.azureedge.net/-/media/annual-report-2023/orsted-ar-2023.pdf?rev=526307f68e2047b3a1df8dd2cdf719ec&hash=E6069E12C1792AD620FA12898587394C
https://orstedcdn.azureedge.net/-/media/annual-report-2023/orsted-ar-2023.pdf?rev=526307f68e2047b3a1df8dd2cdf719ec&hash=E6069E12C1792AD620FA12898587394C
https://orstedcdn.azureedge.net/-/media/annual-report-2023/orsted-ar-2023.pdf?rev=526307f68e2047b3a1df8dd2cdf719ec&hash=E6069E12C1792AD620FA12898587394C
https://orstedcdn.azureedge.net/-/media/annual-report-2023/orsted-ar-2023.pdf?rev=526307f68e2047b3a1df8dd2cdf719ec&hash=E6069E12C1792AD620FA12898587394C
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Due diligence
priority areas

In our previous MSA statement, we identified four key topics to
mitigate human rights risks including modern slavery and human
trafficking. These topics are still relevant for our business and we
have highlighted additional steps undertaken to tackle these
risks in 2023:

e Sourcing of solar panels and batteries:
We have continued working with our suppliers and
Engineering, Procurement and Construction contractors to
embed traceability clauses in our contracts. We are actively
engaged in Solar Power Europe’s various workstreams
on responsible supply chains including the Supply Chain
Sustainability workstream as well as the Solar Stewardship
Initiative (SSI). One goal of the SSl is to strengthen traceability
in solar panel supply chains.

¢ Responsible sourcing of metals and minerals:
We have participated in the Buyers Group of Initiative for
Responsible Mining Assurance (IRMA) alongside leaders in
the automotive, electronics, and gemstone industries to
promote responsible supply chains of minerals and metals
and ethical mining practices. We began a pilot project using
blockchain technology to enhance the transparency of
copper usage in a UK wind farm.

* Harassment and discrimination on board vessels:
We launched a Respectful Working Environment Campaign
with the aim to focus on bullying, discrimination, and
harassment in the maritime industry. The campaign included
sending industry best practices to our vessel suppliers, and
further engagement and collaboration with selected suppliers
including assessment and training.

* Engagement with sanctioned suppliers:
We have continued focus on international sanctions and take
into consideration human rights conflicts in areas which have
an impact on @rsted’s supply chain. Focussed assessments
have also been conducted on export controls compliance to
determine areas of exposure for Drsted.

In 2022, a corporate level human rights impact assessment was
conducted and six salient human rights risks were identified.

Our corporate webpage provides details on the activities we are
undertaking to address each of our salient human rights areas.

In addition to this, we initiated a project with an external expert
consultancy to develop a roadmap for further integration of
human rights due diligence in rsted. This three-year roadmap will
prioritise our activities aimed at strengthening our human rights
management system.



https://responsiblemining.net/
https://responsiblemining.net/
https://orsted.com/en/who-we-are/sustainability/green-transformation-that-works-for-people/human-rights/orsteds-salient-human-rights-areas
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Awareness building
and collaboration

Through close collaboration between governments, industry
associations, trade unions, non-governmental organisations and
cross- sector working groups, @rsted aims to meet upcoming
legislative requirements, address geographical or systemic
human rights risks and to foster a relationship that will help
address key challenges both from a company perspective and
for the renewable industry. We maintain all the collaborations as
mentioned in the MSA statement 2022 and new engagements

have been included in our annual report 2023.

Reporting initiatives

Drsted's annual report 2023 combines sustainability statements

with the ESG performance report to prepare for the Corporate
Sustainability Reporting Directive which is a new EU Directive. The
report details our performance and, targets and is forward- looking
with projections for 2024.

Looking ahead

Orsted releases the modern slavery act statement on an annual

basis. We continuously work on specific initiatives to identify,
address, and mitigate modern slavery and human trafficking and
other human rights risks in our value chain.

We piloted a due diligence process based on category and
country risk to enable early risk identification and mitigation in
supplier engagement. Based on the results of the pilot, the new
process will be extended to other high-risk categories during 2024.
Orsted has also developed a reporting mechanism for reported
grievances that will be piloted during 2024 to ensure fulfilment of
the effectiveness criteria of the UN Guiding Principles on Business
and Human Rights for feedback and grievance handling. We also
conduct targeted sustainability training for specific suppliers
across topics related to human rights (including risks of modern
slavery, human trafficking, etc). alongside other environmental
topics such as circularity, decarbonisation etc.

Strengthening our human rights
management system

In 2024, we will focus our efforts on strengthening our
human rights management system through the following
actions:

Develop a three-year human rights road map:

The plan will include prioritised actions to
strengthen @rsted’s adherence to existing and upcoming
human rights legislation and stakeholder expectations.

Develop human human rights due diligence tools

at an asset level: We will perform social and human
rights impact assessment by creating a standardised
approach to conducting assessments before the
construction of every new project.

Develop a new procedure for Power- to-X:

The procedure to screen P2X suppliers will be
developed and implemented, taking new risks associated
with these suppliers as well as @rsted’'s manufacturing
process into consideration.

Review the governance and operating model for

our operational Code of Conduct due diligence:
Update our screening and assessment procedures and
strengthen the monitoring of suppliers’ Code of Conduct
performance during contract execution.


https://orstedcdn.azureedge.net/-/media/www/docs/corp/msa-statements/2022/msa-2022.pdf?rev=a9eb47f324fa445fad7d954fc6c5459f&hash=0A94BDC5D3399C24FCBB034D0CE10137
https://orstedcdn.azureedge.net/-/media/annual-report-2023/orsted-ar-2023.pdf?rev=526307f68e2047b3a1df8dd2cdf719ec&hash=E6069E12C1792AD620FA12898587394C
https://orstedcdn.azureedge.net/-/media/annual-report-2023/orsted-ar-2023.pdf?rev=526307f68e2047b3a1df8dd2cdf719ec&hash=E6069E12C1792AD620FA12898587394C
https://orsted.co.uk/about-us/governance/modern-slavery-act-statement

Orsted

This statement relates to the financial
year ending 31 December 2023.

The organisations covered by this
statement are the following:

* Barrow Offshore Wind Limited

* Breesea Limited

* Burbo Extension Ltd

*  Gunfleet Sands Limited

e Hornsea1Limited

* Lincs Wind Farm Limited

* Orsted Burbo (UK) Limited

* Orsted Burbo Extension Holding Ltd
* Orsted Hornsea 1 Holdings Limited
e Orsted Hornsea Two Holdings Ltd
¢ Orsted Lincs (UK) Ltd.

* Orsted Power (Gunfleet Sands) Ltd
* Orsted Power (UK) Limited

Orsted Race Bank (Holding) Ltd.

Orsted Walney Extension Holdings Limited
Orsted West of Duddon Sands (UK) Limited
Orsted Westermost Rough Limited

Race Bank Wind Farm Limited
Sonningmay Wind Limited

Soundmark Wind Limited

Walney (UK) Offshore Windfarms Limited
Walney Extension Limited

Westermost Rough Limited

Qrsted Salg & Service A/S

@rsted Wind Power A/S

This statement was approved by the Boards of Directors

of the @rsted companies mentioned above.

Signed on behalf of the Boards.

Duncan Clark
Head of Region UK

26 June 2024



